A Contractor is advised that Prevailing Wage schedules are determined annually on July 1% and
are effective through June 30™ of the following year. EMPLOYERS MUST PAY THE NEWELY
DETERMINED RATES EACH YEAR. All corrections or updates to the annual determination will
be posted at the NYS Department of Labor website http://www.labor.ny.gov/home/ on the first
day of each month. The NYS Department of Labor has a web site page where employers can
enter the specific PRC# associated with this contract (PRC# 2011900991) to find the correct
wage rates for their contracts. It is the sole responsibility of the Contractor to check the NYS
Department of Labor website monthly for updates and annually July 1 to be sure the correct
Prevailing Wage is being paid to their employees.

The link below will open the DOL page to enter the specific PRC# for your contract. Please
enter the PRC# below into the DOL PRC search feature to find the updated Prevailing Wage
Schedule for the Statewide Security Guard Services and Fire Safety Director contract.

PRC# 2011900991

http://wpp.labor.state.ny.us/wpp/showFindProject.do?method=showlt

A Contractor is reminded that the payment of Prevailing Wages and supplements is a
requirement of ALL contracts for public works. Information indicating that Prevailing Wages are
not being paid on a public works project will be forwarded to the New York State Department of
Labor for investigation. Willful violations of the Prevailing Wage provisions of the Labor Law
may result in debarment from the bidding and award of public contracts. NOTE: ALL PUBLIC
WORKS CONTRACTS, REGARDLESS OF DOLLAR VALUE, REQUIRE THE PAYMENT OF
PREVAILING WAGES AND SUPPLEMENTS.

A Contractor is required to supply each of their subcontractors with copies of the prevailing rate
schedule and to obtain an affidavit acknowledging receipt and agreeing to pay required wages
before entering into a subcontract. A Contractor is responsible for assuring that their
subcontractors pay prevailing wages and supplements. NOTE: A CONTRACTOR IS
FURTHER REQUIRED TO POST THE PREVAILING WAGE RATES AT THE WORK SITE ON
BULLETIN BOARDS PROVIDED BY THE FACILITY MANAGER AND INFORM EMPLOYEES
OF THE POSTING. FACILITY MANAGERS WILL ENFORCE THIS PROVISION.
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